eaAI Guidelines
Ethlcs Roadmap

~ SPEAKER.: Manutsiri Chansutthirangksol
I\/Iahidol University




A
S
Lo

ot Nmﬂaamm

4 “/“- A aaluia
\D mn,mumgwﬂ



.
i

\ UHISNEAUURAA

' ) Mahidol University

Dynamics




DI
UIBNAANNINE
Uyenung
R1EN1IUW

NaINN

lmnaluladdyanilseugdngiunii
dil = o A o
WILAIDIN D UNITU T NN ALAZA A TS LD L1971




37z Deep Fake
Video




COUNCIL OF EUROPE

* X %
* X % * *
: o * *
* *

***** ***

CONSEIL DE L'EUROPE European

Commission




N\ UHINeEUURaa
&¥/ Mahidol University

. "
Priciple & Guideline




J -
y ‘9
\
4
y
A
7

Principle

WANNIINITeTYINT 1l vehing




‘@R VHInNduuRea
¥/ Mahidol University

———  —° PRINCIPLES -

ADUAIWISATUNISILYVTIULA=NMSWCUUIDE1EVEU A WUUAvUanansua:auduaiuc
(Competitiveness and Sustainability W\ (Security and Privacy) .
Development)
ADUEDQAADVAUNANKUIYDSESSSUILAzUIASTIU @ ﬁ ADIULNILAYLU Ha1NHa1ey ASDUAJU ua:wusssu
daina (Laws Ethics and International Standards) “ g (Fairness)

|
AW TUSVLaa:AMS:AUSUNQUDU ADIUUNLGDOD

(Transparency and Accountability) SO0 (Reliability)




@ vrondvuiea 9
&,/ Mahidol University g

@aﬂwm NW?HI%T]’]?LL?IG"]J%LLQ mswwma 2j 14 El{l El%
y/4

|
8 (Competitiveness and Sustainability Development)

o JounyUszAvgaisgnasisnaridanuiveasiauseleviiuagninunign
Tyunuywd deu esygnakazdaninaonagadsgu
o Jug1UseAugAIslATUNISTIELATH MUIDY 19/ BLT B

elruywdiianisasnassauinnssunazanainnssulv




@3 vronndsuiea g
&,/ Mahidol University g

mmaa@ﬂé’aaﬁ’mg%ms AIUTITV LRSNIGITTURINA
(Laws Ethics and International Standards)

o Jug1UssAugAITlAsUNITITY 00NKkUU WU T usns

Lag 1t @9nRRRINUNMUNENOVINNY UTTTAFIU 38555 ANGITY

YDIUYBE WAZUINTFIUEINE Inaiasnaenulududl tNesh dn3

aQa A

AN hazENSUY e

a\ 6

¢ sanuuulgruseavgaislonannisuywdiduaudnanauaziduy

LYY, &9

U A

Fdnaula




@ vronnduiaa G
&,/ Mahidol University g

?1737 uiﬂﬁ'ﬂauazmszm’] VIUHNATOU

(Transparency and Accountability)

® 99NLUU WRIUI bHUSNITkazlraunl8aulyslad arunsaeduienas
AIMNISUILA

® FuTalunISAULRUNAU (Traceability)

® n51vdauANURAUINAUNALaYITaRaTAILaNMalle (Diagnosability)

u

® riiimu Jlusnisuaseltanunlsiiniseanusuiinyeu (Accountability)



@3 vrondvuiea /G
&,/ Mahidol University g

AN RN LAAN UL T URINA? PR

(Security and Privacy)

o ﬂ@ﬁgﬂﬂﬁzﬁwﬁmﬁqﬂa%’wL‘ﬁ'aﬁmﬁ LmeLﬂJ'ﬂ’JiqjﬂiéﬁLﬁI@%a@ﬂaN
BRI LAANANNYYE

o oonuuulnglimdnnistesiuanudes ietestunislanfandoanam

o JygnuszAuvsmsiinalnliuysdunsnussszuuiieriuanauLdesfianad
NANTENUAULY LA

o sauiafuuiutvAlun1svanid sanisudsduaireenissaluddain

€Y

Uuun1UseAangess

9



@8 vronndsuiaa G
X&) Mahidol University 7

ANULYINNLYN KANNRAE ATEUARY Pz

& waztusIIN (Fairness)

*  gunsafigandinudusssule (Faimess)

° wﬁmﬁaqmﬁgﬂﬁmm ANNISLUILENLAZLOULDEY




€N vronuduuiea o /o
XY/ Mahidol University 3

S o
@%ﬁ% AMUUILTEND
@ (Reliability)

.gi\\

* gnAvawiugn (Accuracy)
*  ANUATUNIUANYINYBIUEYA (Quality and integrity of data)
* Sunadznaunau (Feedback)




Ethic Guideline

a U

“ el fdanvasesssnduanilsefug



mMsMKBuaulgulg/u1asgIu
' MsaduayuavnndIuSua:Nny:
ASAS29adU/Us:LIUANULTLD

‘@ VHENoEuURaa
&&¥ ;) Mahidol University

mMsauuayuviuddguazweiun

ASASIVADIUSIULD
AMsLtANsDv/aamu
NNsnundu/Usuusv

NISIIVUWU/MKUQUIASAS
AsPPNUUULAzWUUN
ANSWCUUNAUS/NNUY:/ADUAS:KUNS
MsnunNdu/Jsuusv

ETHIC GUIDELINES

Iﬁ HELLO

AsUS=LTUADULEEY
ASUNTULS

N1sasivAdIUDEIUSIU

AMsLtANSsDv/aamu



@ vrdnsdvuRaa
¥/ Mahidol University

ANNNRINITD LN TLUIT UL AN TN U D989 1
(Competitiveness and Sustainability Development)

NUILIIUIT {39y Joanuuy e wazdMuinis

® (1579AULATUTELIUMUITEWMU o ﬁmmifmmLsi’fﬂfoﬁf\i"]LﬁuLﬁsaﬁUﬂm@mwﬁwi

o sonulsveifieatuayulviviisauieniaduas ludiinuesferdosetaiivane
LONYUANTUNITIVU LA WAIU e ponuuy WawaziUgygussavgluldau lne

® AuATULATANUAYUNITYINNUIINAUTENINUY S Frilsfeusslonifiasinduiuaysdlasi (93
wasdgyausehivg dulids warAunndouognedeiu

o duasuuazatuayulinieunng q awnsadnds @ eanuuu kaziau il yaiuseavgaiunse

a 6

aeRAUIN e UeyUsERYg USULURBUNITYIULAAINEN TN DUFNT 9
o fszTalazanniunisiiudygyrusenugne aaUselovdlilnuyvdognaseassa

o8,

C L

(




Russian weapons maker Kalashnikov
developing killer Alrobots

By David Gilbert
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Google Employees Resign in Protest Against
Pentagon Contract

A Kate Conger
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Perceived Limitations of AI-Enabled Security Products
Percentage of Organizations

Orgs
w/max Orgs
of 10% w/>10°/o
Differences All Orgs

' Inaccurateresults | 54% | 60% | 49%
Focuses on malware rather than exploits | 51% | 53% | 50%

individual endpoints
Al false positives . 47% | 53% |  42%
Difficult to use . 42% | 48% | 37%

 Theyretooexpensive | 36% | 46% | 29%

Source: Osterman Research, Inc.
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T[ME U.S. POLITICS WORLD TECH ENTERTAINMENT

BUSINESS « DATA BREACH

Data Breach at Sears and Delta May Have
Hit 'Several Hundred Thousand' Customers

— SEARS —
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jackyalcine :,, NYC @jackyalcine - Jun 29, 2015 E)
Replying to @jackyalcine

What kind of sample image data you collected that would result in
this son?

’ jackyalcine e NYC

@jackyalcine

And it's only photos | have with her it's doing this with (results
truncated b/c personal):
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Q) 170 people are talking about this >
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Amazon’s Face Recognition Falsely Matched 28
Members of Congress With Mugshots

By Jacob Snow, Technology & Civil Liberties Attorney, ACLU of Northern California
¢ JULY 26, 2018 | 8:00 AM

TAGS: Face Recognition Technology, Surveillance Technologies, Privacy & Technology

00660

Amazon’s face surveillance technology
is the target of growing opposition
nationwide, and today, there are 28
more causes for concern. In a test the
ACLU recently conducted of the facial
recognition tool, called “Rekognition,”
the software incorrectly matched 28
members of Congress, identifying
them as other people who have been
arrested for a crime.

| TEMPE |

| SELF-DRIVING VEHICLE HITS BICYCLIST |
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Project Milestone Planning

Al Ethics
Mahidol ‘ . .
Team Meeting Al Ethics Draft Outline Draft Whitepaper
NSTDA Whitepaper & Core
Model
31 Mar 2020 30 Apr 2020 29 May 2020 26 Jun 2020 Jun 2020
< | O O O @ >
Organize two Deliver draft Organize two Complete Grand
multi- whitepaper multi- Whitepaper, Opening
stakeholders Al stakeholders Al PowerPoint Event
Ethics and Ethics and presentation
Guidelines Guidelines slide and

forum forum infographic
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Thailand Al Ethics
Framework

Thailand Al Ethics Core Model
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General Data Protection
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Users [Aware Utilize Feedback]
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Al Ethics Principle & Guideline

Download

Link : bit.ly/aiethicsth
or QR Code




